


Energy and  
Environment
STRATEGIC FIELD OF ACTION:
ENERGY AND ENVIRONMENT

J. MÜLLER is aware of its responsibility toward people and nature, and 
designs its environmental management system accordingly (→ S. 25). 
A look at the figures using diesel as an example shows how energy con-
sumption depends on the respective goods (→ S. 26). J. MÜLLER also 
operates in a field of tension in waste management (→ S. 32). The com-
pany also addresses the current status and outlook for climate protec-
tion (→ S. 34).
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water consumption energy consumption

THE FOCUS OF J. MÜLLER
Our services have different effects on our environment, depending on the business area. 
We take responsibility for this – and take a step-by-step approach to reducing emissions 
as effectively as possible, and conserving resources.

The suggestions and experiences of employees are of great importance for the develop-
ment of measures. They are incorporated into the concept. For this reason, the depart-
ment heads implement the measures themselves – on fixed dates, to be able to monitor 
their efficiency. They pass on their findings to the environmental management officer. The 
latter updates the target and action plan accordingly.  Her role is part of quality manage-
ment – a staff unit that reports directly to the management. Our sustainability officer is 
responsible for the scope and content of the reporting.  

Our environmental management system

The company management lays the foundations for our 
environmental management system: with their sights on 
maximizing protection of the environment, and a clear 
focus on making decisions based on efficiency. In the di-
visions themselves, the respective managers set their tar-
gets (as quantitative as possible) in consultation with the 
management. Specific measures and responsibilities form 
the framework for implementation in specially developed 
programs for the respective divisions. The heads of the in-
dividual departments manage these, check their effective-
ness and forward the results to the environmental officer. 
She then documents and updates the target and action 
plan.

	 Store all substances in an environmentally responsible way

 	 Perform our service with the lowest possible environmental impact 

 	 Train all employees in environmental protection, measures, and occupational 	
	 health and safety

 	 Use resources sparingly

	 Reduce waste materials and dispose of them in a more  
	 environmentally friendly way  

	 Involve suppliers in our environmental objectives, and ensure 
	 their commitment

 	 Continuously optimize processes and procedures within the scope of 
	 technical and economic possibilities

Our environmental principles

Focus: Energy management

For the focus on environment and energy, this means that the team usually meets every 
four weeks to discuss current topics relating to measures and targets. The following de-
partments take part: 

→ 	 the environmental management officer and the energy management officer, with 	
	 support from the technical department
→	 the facility management
→	 the technical management

ISO 14001 
ISO 50001 

Our environmental  
management system meets 
the requirements of the 
following standards:

GRI 
2-16 

2-26

GRI 
2-18 
2-24

GRI 
2-27 
3-3
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	 Conversion factors	 Source:

Diesel	 l in kWh 9,96		  Federal Office of Economics & Export Controlas (of 2020)
Gas	 m³ in kWh 9,77
Heating oil	 l in kWh 10,9
Electricity:	 1
District heating:	 1

We measure and evaluate energy consumption in accordance with 
the ISO 50001:2018 standard.

20,734,793 kWh
4,146,958 kg CO2e 

17,995,961 kWh
3,599,193 kg CO2e 

5,389,223 kWh
1,077,845 kg CO2e 5,699,045 kWh

1,139,809 kg CO2e 

5,183,382 kWh
1,866,017 kg CO2e 

18,805,047 kWh 
(total consumption)
5,038,560 kWh (pv-electricity)
4,955,935 kg CO2e 

Bremen Brake

2022 2023

2024

Electricity consumption in Brake and Bremen::

CO2 savings

In 2024, we reduced CO2 emissions from 14,445.20 tons in 2023 to 12,157.17 tons – 
achieving a reduction of 15.8 %.

The services we provide consume energy and cause emissions. We take responsibility for 
saving energy wherever possible and using the energy we need efficiently. However, we 
can only partially influence our requirements – depending on the business area. Various 
factors limit our scope for action. Among other things, our energy requirements depend 
on the goods we handle. However, mass does not necessarily affect energy consumption 
in every case.

diesel
liter 1,892,067 1,256,385 1,159,603 191,920 172,438 196,591

Mio. kWh 18.84 12.51 11.55 1.91 1.71 1.96

gas

Mio. kWh 0.78 1.07 0.75 0.00 0.00 0.00

electricity
Mio. kWh 20.13 18.91 18.86 5.33 5.70 5.20

heating oil
liter 0.00 0.00 0.00 80,000 87,400 37,390

Mio. kWh 0.00 0.00 0.00 0.87 0.95 0.47

district heating

kWh 0.00 0.00 0.00 0.00
84,482

meter installation
4 August 2022

141,543

Mio. kWh 0.00 0.00 0.00 0.00 0.08 0.14

drinking water
1,000 m³ 4.55 5.59 5.68 6.40 2.96 3.28

2022 2023 2024 2022 2023 2024
Brake Bremen

Energy consumption Brake and Bremen:

Total energy consumption:

diesel
Liter 2,083,987 1,428,823 1,356,194

Mio. kWh 20.76 14.23 13.51

gas
Mio. kWh 0.78 1.07 0.75

electricity
Mio. kwh 25.46 24.61 24.06

heating oil
Liter 87.400 43.150 37.390

Mio. kWh 0.95 0.47 0.41

district heating
kWh 84,482 211,518 141,543

Mio. kWh 0.08 0.21 0.14

drinking water
1,000 m³ 10.95 8.55 8.96

2022 2023 2024
total

GRI 
302-1 
305-2

GRI 
302-1 

GRI 
302-1 
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ENERGY-SAVING POTENTIAL: 
OPPORTUNITIES AND LIMITS

"AS WE HAVE LITTLE INFLUENCE ON ENERGY CON-
SUMPTION IN THE AREA OF HANDLING, WE ARE 
FOCUSING ON INVESTMENTS, SUCH AS OUR NEW 
GANTRY CRANE WITH E-DRIVE, WHICH POTENTIAL-
LY CONTRIBUTE TO IMPROVING OUR ECOLOGICAL 
FOOTPRINT.“
Martin Krahl, Managing Director of Operations

Internal and external challenges 

It is not only internal challenges that limit our influence on energy consumption. External 
circumstances such as volatile markets also shape our business activities – and therefore 
change our energy requirements. This is reflected in the comparison of the reporting 
periods 2022 to 2024.

training employees

replacing the vehicle fleet

optimizing capacity

evaluating measures

using
energy

efficientlyAnnual diesel consumption varies greatly depending on the product group and product 
mix.

Changes that affect handling or the product mix have a direct impact on consumption. 
In addition, determining specific consumption is a major challenge. J. MÜLLER is working 
on improving the database. In 2024, we achieved the steady expansion of the meter 
structure. Our goal for 2025: to record all handling equipment.

A look at the figures: Energy consumption during cargo handling using 
diesel as an example

Brake

0.043 0.076 0.086 0.114 0.20064 0.227

Fertilizer

Bulk foodstuff and
animal feed

0.289 0.166 0.24 0.763 0.763 0.633

Iron and steel 0.129 0.165 0.18 0.340 0.43560 0.475

Wood 0.132 0.181 0.21 0.348 0.47784 0.554

Cellulose

Wind power plant

0.056 0.076 0.092 0.148 0.20064 0.242

0.095 no
handling

no
handling

no
handling

no
handling

  0.251   

Bremen

 
 

Grains/animal feed/
coffee
location GVA

0.015 0.016 0.008 0.040 0.04224 0.021

Fish meal

Coffee

0.080 0.083 0.104 0.210 0.21912 0.274

0.261 0.267 0.239 0.690 0.70488 0.630 

Product group
2022 2023 2024 2022 2023 2024

Liter/ moved ton kg CO2 /moved ton

Diesel l to CO2 conversion factor:
Source: Federal Office of Economics & Export Control (as of 2020)

 2.64

GRI 
302-3 
305-1 

305-4

GRI 
3-3
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Projects, goals, and measures

We have planned and implemented specific measures to reduce our energy 
consumption. We are delighted with the results of our efforts.

Our goals Measures

determined in the reporting year 2023

Reduce heating oil
consumption

Replacing windows and door in the
gatehouse in Bremen

→ The windows and door were replaced.  
→ In 2024, we saved 13 % on heating 

oil compared to 2023.

Reduce gas consumption

Replace burner and control system for
grain drying plant in Brake

Purchase of CD fastcharching-stations

→ Plant components were replaced in 
2024. For the 2024 reporting year,
we saved 2.7 % gas per ton compared to
2023. 

determined in the reporting year 2024

Promoting and optimizing
the use of electric vehicles

 Use of more efficient
drive technology

 Renewal and optimization of the
extraction systems in the receiving
pit area

Our goals Measures

energy self-sufficiency

use of alternative
fuels

Expansion of the PV system to the 
Niedersachsenkai warehouses by 2025

 

→ The first step toward energy self-
sufficiency has been taken; see the
project presentation on photovoltaic
systems starting on page 33.

 

→ Ongoing project. In 2024, the photovoltaic
system in Brake covered 5.08 GWh of
electricity consumption.

 
Use in industrial trucks to reduce
diesel consumption by 2026 – this also
depends on the availability of vehicles

dust emissions

Purchase of a new transfer hopper for
handling dusty (bulk) goods by the
end of 2024  
→ The transfer hopper was purchased

in 2024. 

"IT IS IMPORTANT TO KEEP ENERGY CONSUMP-
TION AS LOW AS POSSIBLE IN ORDER TO CON-
SERVE RESOURCES AND PROTECT THE ENVIRON-
MENT. BY USING ENERGY EFFICIENTLY, WE CAN 
CONTRIBUTE TO LIVING MORE SUSTAINABLY."
Timo Schröder, Head of Electrical Engineering/Technology

The energy sources Electricity and District Heating fall under Scope 
2. All other energy sources belong to Scope 1. 

This is how we deal with Scope 3: 

In this sustainability report, we adhere to the Guidance for Greenhouse Gas Emission 
Footprinting for Dry Bulk Terminals study. According to the study, we assume that the 
emissions in Scope 3 account for less than 1%. We therefore consider the GHG emissions 
from Scope 3 to be negligible for this report. This may change in the future, depending on 
how data and technology develop.

Projects, goals, and measures

GRI 
305-3

GRI 
305-5

WHERE OUR EMISSIONS COME FROM  

GRI 
302-4 
305-5
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RESPONSIBILITY FOR ENERGY EFFICIENCY AND 
RESOURCE CONSERVATION 

OUR WASTE MANAGEMENT 

How we procure and award services, equipment, and materials 

Whether energy, equipment, or services: we procure all of this according to predeter-
mined procedures and requirements that provide us with guidance when selecting and 
evaluating suppliers and service providers. We balance operational requirements and 
low costs while ensuring compliance with standards, regulations, and guidelines. Major 
repairs or investments must be approved by the management.

We procure services, equipment, and facilities according to the following criteria: 

→	 Energy use
→	 Energy consumption
→	 Energy efficiency
→	 Environmental relevance
→	 Service life

Three examples of what this means in practice:

1.	 Services for the handling or storage of goods, such as the use of external personnel, 
fumigation, or internal transportation, are only awarded to qualified suppliers or ser-
vice providers who have the appropriate approval and a suitable quality assurance 
system.

2.	 Vessels operating on behalf of J. MÜLLER must carry the (Dutch) Hygiene Code 
(GMP+ International TS.3.3) on board, implement it and demonstrate compliance 
with it.

3.	 We request certificates of approval (e.g. for disposal or goods handling) from the 
suppliers. We request qualified services in accordance with legal requirements (e.g. 
UVV, BG, TÜV).

GRI 
308-2

GRI 
306-1  

306-2

J. Müller produces varying amounts of waste every day. It fluctuates depending on the 
orders and the individual handling processes. We also handle the disposal of waste gen-
erated by customers, as part of our service. J. MÜLLER has no direct influence on the 
quantities of waste itself. Together with our customers, we pursue the best possible solu-
tions along the supply chain and provide clarification.

→ The following three points are relevant for waste management:

1. type of goods
2. type of packaging
3. type of transshipment
 

Hazardous waste in bins  
(Conversion factor from m³ to tons disregarded)

210 290 250
no

removal
necessary

7.2 41

182 180 180 246 128 175

Wood/paper in tons

Plastics in tons

322 280 95 140 87 93

Biomass in tons

Other waste in tons

666 929 885 235 295 426

2,099 2,675 802 199 199 369

types of waste
2022 2023 2024 2022 2023 2024

Brake Bremen

The sharp fluctuation in the separate collection rate in Brake in 2022 is a special case: construction waste was 
generated due to a demolition. This is counted as non-separated waste. The recycling rate for material reco-
very for the Brake site decreased in 2024, as significantly less dunnage was used as agreed with the customer.

"FOR US, ENVIRONMENTAL PROTECTION IS 
MORE THAN JUST SEPARATING WASTE. WE 
ANALYZE THE IMPACT OF OUR SERVICES 
HOLISTICALLY AND OPTIMIZE PROCESSES 
WHERE THEY HAVE THE GREATEST EFFECT 
- THAT IS OUR CONTRIBUTION TO GLOBAL 
ENVIRONMENTAL PROTECTION."
Christina Meyer, Head of Quality & Environmental Management/
Quality Assurance

Waste statistics:

years

%
100

90

80

70

60

50

40

30

20

10

2022 2023 2024

separate collection rate 

material collection rate

energy recovery

Brake

Bremen

GRI 
306-3
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We are constantly optimizing waste collection and recycling

Together with our customers, we continuously examine ways to optimize, reduce, and 
recycle waste along the entire supply chain. Our motto is: waste prevention before waste 
recycling. We last revised our waste concept in 2024.

Ecology and economy in 
context: the fairway adjustment 
of the Lower Weser River (North)

THIS IS PLANNED

Adaptation of the Lower Weser River (North) from kilometer 
40 to kilometer 65, covering a length of 25 km

The Weser River is a habitat for people, animals, and plants. At the same time, as a traffic 
and transportation route, it is an important lifeline for our region. To ensure this route 
remains usable, it must be expanded with hydraulic engineering measures. The Wes-
er-Jade-Nordsee Waterways and Shipping Authority (WSA WJN) is tackling this with the 
Outer Weser and Lower Weser (North) projects. Important to know: the Lower Weser 
(North) is divided into the expansion sections km 40 to km 55 ("transport body section") 
and km 55 to km 58 ("silt section"). In a third section from km 58 (Bremerhaven) to km 
65 (Nordenham), no dredging will take place, as the navigation channel in this area is

Wilhelmshaven Bremerhaven

Cuxhaven

Brake

Dorum

Otterndorf

Jade

new Weser

outer W
eser

main fairway

U
nt

er
w

es
er

old weser

Wremen

Fedder-
wardensiel

Nordenham

km 120

km 110

km 100

km 90

km 70

km 65

km 50

km 40

km 130

fairway transport body section silt section no dredging

GRI 
304-2

GRI 
2-15

Status and outlook with regard to climate protection

We were honored with the ESG Transparency Award. This recognition has encouraged us 
to continue relying on proven processes in our third sustainability report – and to create 
new ones where appropriate. We provide transparent insights, document our progress, 
and explain how we are committed to all three dimensions of sustainability. In line with 
our management principles, we take a fact-based and step-by-step approach to prepar-
ing the report. The following affects the scope of the report:

→ 	 We can report figures, but not all of them. 
→ 	 On page 28 you can see the energy consumption for the energy source diesel. In 	
	 future reports, we would like to report the consumption of other energy sources as 	
	 well. We aim to show more energy sources broken down by product group.
→ 	 We also intend to report the total GHG emissions from Scope 1 and 2, as well as
	 the total CO2 footprint of J. MÜLLER.

GRI 
305-1  

305-2

Delighted with the award 
(from left to right):  
Viktorija Lenz, Christina 
Meyer, and Leo Ganz 
(EUPD Group)

Our Goals Measures

 Increase material or other 
recycling

Optimizing material recycling of waste
(e.g., plastic strapping) and sorting

of jammed wood

Reduce waste
Reducing waste, engaging in dialogue

with customers, and offering
concrete alternatives
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already sufficiently deep. The construction work on the Lower Weser (North) will not 
involve adapting the entire fairway. The measures only relate to the navigation channel 
for shipping traffic. Furthermore, no river engineering measures or changes to the width 
of the fairway are planned.

Currently, ships with a draught of 11.90 m can navigate the Lower Weser (North) de-
pending on the tide. After the adjustment, ships with a draught of 12.80 m will be able to 
reach the port of Brake depending on the tide.

WHY IS THE ADAPTATION NECESSARY?

Economy

The Weser shipping route is interwoven into global logistics chains. This makes it system-
ically relevant for the German economy. The fairway adjustment secures its function for 
the future. Efficient seaports contribute to diversification, reducing risks in trade han-
dling. They also safeguard jobs in the region and across the country. 

Ecology

The timely adjustment of the Lower Weser (North) fairway is a necessary measure to 
achieve the German government's climate targets. This is because it reduces traffic and 
shifts truck journeys to the waterway. It minimizes the underutilization of ships. It helps 
to reduce CO2 emissions because fewer detours are required for transportation.

CO₂ equivalents of the modes of transport  

WHY ADAPTATION IS IMPORTANT FOR THE 
BRAKE SITE 
By handling goods from the food industry, the Brake port fulfills an important societal 
duty for Germany and thus makes a significant contribution to supply security and con-
sumer protection.  

Crisis situations are increasing worldwide. This presents new challenges for J. MÜLLER 
and Germany as a whole. This also impacts the expansion of port facilities. 

Expanding port facilities, implementing the energy transition, and securing energy sup-
plies: we see these three fields of action as national tasks. For J. MÜLLER, the adjustment 
of the Lower Weser (North) fairway is expressly part of the expansion of port facilities.

ON ENVIRONMENTAL PROTECTION

After the fairway adjustment, a considerable reduction in pollutant emissions is expected, 
for example because fewer trucks will have to travel on the roads. Instead, more use can 
be made of rail and inland waterway vessels. The Weser habitat must also be preserved 
for future generations. The project sponsor (Weser-Jade-Nordsee Waterways and Ship-
ping Authority), all parties involved in the process and J. MÜLLER are aware of this. The 
effects on the river are currently being analyzed by the project sponsor as part of a plan-
ning approval procedure (e.g. changes in groundwater levels, flow behavior or salinity) 
and the plans are being adapted. The environmental impact caused by the project is being 
weighed up in the light of existing environmental and nature conservation legislation. 
We therefore expressly welcome the abolition of the procedure under the Measures Act 
Preparation Act (MgvG) and its continuation in a "normal" planning approval procedure. 
The principle of avoid - minimize - compensate applies without restriction. To balance the 
interests of those affected, we rely on an institutional dialog - under the leadership of the 
state of Lower Saxony.

111 g/tkm trucks 
(from trucks 3.5 t, semi-trailers, road trains) 

freight railroad

inland waterway

17 g/tkm

30 g/tkm

"THE SEAPORTS AND THEIR SEAWARD ACCESS 
ROUTES, INCLUDING THE SEAPORT OF BRAKE AND 
THE WESER SHIPPING ROUTE, ARE KEY FACTORS 
FOR GERMANY'S FUTURE VIABILITY."
Jan Müller, Chairman of the Executive Board
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Our focus 
is on people
SUCCESS FACTOR: EMPLOYEES

With our 559 (2024) employees, we are constantly working to use finite 
resources responsibly. In doing so, we are addressing the requirements 
of a changing world of work (→ S. 40). The topics of work-life balance 
(→ S. 41) and equality  (→ S. 42) have an impact on our leadership cul-
ture. (→ S. 44). We combine reliable basic services (→ S. 43) with a wide 
range of training and development opportunities (→ S. 46) and social 
commitment (→ S. 52). For the promotion and retention of our employ-
ees and the future viability of our company.
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J. MÜLLER AS AN ATTRACTIVE EMPLOYER

Our employees are the heart of our company. We are united by entrepreneurial thinking 
and responsible action at all levels. We are also committed to sustainability. To this end, 
we are constantly breaking new ground. And act as responsibly as possible toward peo-
ple, animals, and the environment. Every year, we continue to grow with the challenge of 
questioning and optimizing processes.

Turnover rate

In 2024, the employee turnover rate was 5.7 % – slightly down from 5.8 % in 2023. The 
turnover rate is based on the formula of the BDA (Confederation of German Employers' 
Associations).

New structures for a working world in transition

As a family-run, medium-sized company, we consider ourselves an economic driver for the 
region. We see ourselves as responsible for this, as well as for the people who work here for 
us and with us. Together with our employees, we are shaping a working world that actively 
addresses current changes, as well as challenges, such as the shortage of skilled workers, 
and opportunities arising from digitalization. Change requires foresight: we dare to ques-
tion established practices and create new structures. 

Further information on the total number and rate of new employees can be foundon page 66.

"WE, THE ENTIRE HR DEPARTMENT, SEE 
OURSELVES AS A SERVICE PROVIDER FOR 
THE EMPLOYEES OF THE J. MÜLLER GROUP."  
Manuela Drews, Managing Director for Central Services

Balancing work and private life 

Our focus is on people. The relationship between the company and its employees is 
based on this understanding. 
We consider the balance of work and private life to be very important. Nevertheless, flex-
ible working time models are often a challenge for a port and logistics service provider 
like J. Müller. Our employees are on site 360 days a year. Even so, we think in terms of op-
portunities. We do our best to accommodate the wishes of our employees: for positions 
that allow it, we implement models such as mobile working or part-time work.

More employees took parental leave in 2024 

Whether you are a manager, electronics technician, or port logistics specialist: in Germa-
ny, all employees are entitled to parental leave – regardless of gender. In 2024, a total of 
23 employees took parental leave: of whom 20 were male and 3 female. All returned to 
their job or a comparable job after their parental leave, and are still working for us. 

Number of employees who have taken parental leave:

total number of employees
(including apprentices)

age distribution at both locations
in 2024

2022 2023 2024

589 593 559

< 30 years 30–50 years

> 50 years

of employees in Brake are
from the district of Wesermarsch
in 2024 .  

76%

of employees in Bremen come
from Bremen

43%137

154

268

men women

47

414

3202024

2023

2022

GRI 
401-1 a

GRI 
401-3

GRI 
3-3
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BASIC SERVICES AND BENEFITS
The following basic benefits are available to all employees in positions subject to social 
security contributions:

→	 Our company doctor carries out mandatory and optional check-ups.
→	 All employees are entitled to parental leave.
→	 J. MÜLLER pays all employees capital-forming benefits from the 7th month 
	 of employment.
→	 J. MÜLLER offers all permanent employees a company pension scheme after the
	 trial period. 
→	 Disability pension and disability insurance are part of the company pension scheme.
→	 Thanks to company bike leasing, our employees can use the bike of their choice.
→	 J. MÜLLER grants special leave for occassions such as marriages, silver wedding 	
	 anniversaries, 25th or 40th anniversaries.
→	 We subsidize computer workstation glasses with €120.00.

We use a company suggestion scheme 
to promote innovation and personal ini-
tiative. For preventive health measures, 
we rely on company fitness in coopera-
tion with EGYM Wellpass: the number of 
active users increased from 195 to 206 
in 2024. Participating employees pay 
€12 per month to receive access to local 
sports and wellness facilities. They also 
have the option to attend online courses.

Attractive remuneration for all employees

→	 Standardized starting salaries after training, regardless of age and gender.
 → 	Commercial employees at both locations are subject to company wage agreements 	
	 concluded with the ver.di trade union.

Equality and respectful conduct

Equality for all employees is important to us. Discrimination-free workplaces create an 
environment in which every employee can realize their full potential. As a German com-
pany, we are subject to the General Equal Treatment Act (AGG). Furthermore, employees 
have the right to freedom of association and collective bargaining. This is stated in our 
Code of Conduct: 

II. Prohibition of discrimination
No one shall be discriminated against or given preferential treatment because of 
their skin color, gender, disability, ideology, culture, sexual orientation, age, reli-
gion, ethnic or social origin, nationality, appearance, marital status, or political 
or trade union activities. 

Managers lead by example and are responsible for creating a positive work envi-
ronment for their employees, free from discrimination and harassment.    

At the time of preparing this report, there were no known cases of discrimination in our 
company. Furthermore, there were no known violations of the right to freedom of asso-
ciation or collective bargaining. 

Partners / shareholders:

7 8

81 %
The proportion of pension provision 
increased from 78 % to 81 %.

men

women

Executive Board / Management:

total 3 4 1 1

women 0 1 1 0

men 3 3 0 1

< 30 years 0 0 0 0

30–50 years 0 1 1 0

> 50 years 3 3 0 1

executive board management management management
J. MÜLLER Weser 
GmbH & Co. KG LOG Serv B LOG

Employees:

total 589 593 559

women 75 81 81

men 514 512 478

of whom severely disabled (m/w/d) 12 15 17

year 2022 2023 2024

vollständiger 
CoC im Netz oder 

im Anhang

GRI 
405-1 

406-1 a 
407-1 a + b

GRI 
406-1 a 
407-1 a

GRI 
405-1 a

GRI 
407-1 a

GRI 
405-1 b

GRI 
401-2 a

GRI 
2-19 
2-20 
2-30 
202
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Our  
personnel policy

motivates
performance

cultivates a  
cooperative  
management
style

PROVEN LEADERSHIP CULTURE

We see ourselves as a modern service provider, as well as a reliable and value-oriented 
employer. Our HR strategy is based on responsible decisions. We plan for the long term 
so we can respond flexibly to market fluctuations. Occupational safety and training stan-
dards are a priority – all employees are committed to this together. We work towards 
our goals across functional and divisional boundaries – our managers play a particularly 
responsible role in this. A culture of direct channels and open doors creates trust and en-
ables efficient collaboration. We communicate decisions openly and motivate employees 
to take the initiative and perform well. 

THESE ARE OUR GOALS IN THE AREA OF PERSONNEL

promotes entrepreneurial 
thinking

plans and acts  
sustainably

determined in the reporting year 2023

 Continuation of the optimization of the onboarding and offboarding
process, including in the area of training.

→ We have established a trainee day before the start of training, a trainee
rally via app on the second day of training, and a trainee buddy program. 
Our trainees also receive etiquette training.

Implementation of a trainee project 2024/2025.

→ In spring 2024, the trainees took over the planning and implementation
of the health days for employees in Brake, and in November 2024 for
employees in Bremen.

Achieve a take on rate of 75 % to 80 %.

→ The target for the number of trainees taken on was not met. 
It stood at 69 %. Two trainees decided to change direction—otherwise,
the target would have been achieved.

 

determined in the reporting year 2024

Implementation of the trainee project "Lebenswelten J. MÜLLER"
(Everyday environments at J. MÜLLER)

Implementation of a management program

"WE REALIZE OUR GOALS TOGETHER WITH OUR 
EMPLOYEES. WE MOTIVATE THEM TO ACT ON THEIR 
OWN INITIATIVE, WITH FORESIGHT AND A SENSE OF 
RESPONSIBILITY. BOTH WITHIN OUR COMPANY AND 
EXTERNALLY."
Thomas Bielefeld, stellvertretender Vorstandsvorsitzender

GRI 
402

GRI 
3-3
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Our employee Aaron Timpe began his 
training as an electronics technician for in-
dustrial engineering in 2009 and has been 
working at J. MÜLLER for 16 years.

Tom Chocholowicz completed his training as a 
freight forwarding and logistics specialist at J. MÜL-
LER in 2021. After a year of professional experience, 
J. MÜLLER gave him the opportunity to complete 
a part-time further training course to become a 
specialist in freight transport and logistics, during 
which he expanded his specialist knowledge.

In 2023, some training courses that had been previously postponed due to the 
coronavirus pandemic were resumed. 

→ Individual training opportunities
→ Company training courses
→ Internships
→ Vocational training
→ Dual study program

→ Organized induction
→ Support and trainee programs 		
	 (granting of training scholarships)

TRAINING AND FURTHER EDUCATION: 
STRENGTHENING PROFESSIONAL SKILLS
The rapid pace of change in the world of work, digitalization, and new technologies, 
such as AI, require people and companies to be willing to embrace change and lifelong 
learning. 

We provide our employees with training and further education as part of our long-term 
personnel planning. Planning and organization is the responsibility of our Human Re-
sources Development department. In consultation with department heads and employ-
ees, it bundles an offer that covers as many phases of professional life as possible. 

Individual training courses strengthen both personal and professional skills. They moti-
vate our employees to actively contribute their newly acquired know-how. For meaning-
ful and appreciative employee development – and for the future viability of our company.

GRI 
404-2 b

GRI 
404-2 a

Participation in further training

Study programs

	 International logistics management  
 	 Logistics management 
 	 Business studies 
 	 Business psychology  
 	 Sales and marketing 
 	 Business informatics 

Master craftsman

 	 Electrical engineering 
 	 Logistics 
	 Industry
	 Metal construction 

Specialists

 	 Specialist in freight transport and 
	 logistics 
 	 Transport specialist  
 	 Specialist in port management,

	 transport and logistics 
	 Commercial specialist
	 Technical specialist

We cover the costs of further training 
for master craftsmen and specialists, 
and promote courses of study as part of 
further training contracts. In the table, 
you can see in which area the further 
training courses have taken place.

Enabling development and retaining skilled workers

People feel comfortable in a motivating environment in which they can develop and build 
on their strengths. Our further training program is a lever for our employees to gain pro-
fessional qualifications, develop personally, and take on more responsibility. We see it as 
our task to identify internal development and promotion opportunities for employees 
early on, because we want to retain our valuable specialists in the long term. Together 
with them, we are ready to face future challenges.

The continuous development of professional, social, and personal skills also strength-
ens our company: fresh creative sparks inspire, specialist know-how enhances existing 
knowledge with new insights, and innovative ideas take shape in new directions.

participation in training
courses (total)

 244 699 550

year 2022 2023 2024
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TRAINING

We continue to develop and strengthen our company for the future. We want to pass on 
our expertise to the next generation and train young people. In the process, we grow as 
a team, and beyond.

J. Müller is an IHK-certified training company. We train apprentices for both industri-
al-technical and commercial professions. Our trainees can choose between 11 training 
paths. They all offer a varied working and learning environment, supervised by one or 
more trainers. We support all our trainees with our development and trainee program 
with measures for external and internal exam preparation, or with in-house tutoring.

We support our trainees from day one – and offer them guidance, a permanent place in 
the team, induction, and advice. They are a valuable and integral part of our team. Even 
before they start their training, they are assigned a personal contact person. Two trainee 
start days make it easier for them to begin their training and get to know each other. The 
trainers support the trainees with regular feedback. 85 %

Our takeover offer 
rate in 2024 was

Kaja Hanke, Human Resources Department

	 OUR  
	 APPRENTICESHIPS

1.	 Businessman for forwarding and logistic services

2.	 Shipping merchant specializing in tramp shipping

3.	 Specialists for port logistics

4.	 Electronics technician for industrial engineering

5.	 Industrial mechanic specializing in maintenenance

6.	 Automotive mechatronics technician specializing in 
	 commercial vehicle technology

7.	 Agricultural and construction machninery mechatronics 
	 technician

8.	 IT specialist for system administration

9.	 IT specialist for application development

10.  	 Business for office management

11. 	 Dual study program in ship and port operations incl.  
	 vocational training as a forwarding and logistic 
	 services clerkGRI 

404-2 a
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Trainee start 2024: Neele Evers and Kaja Hanke 
with the new trainees at J. MÜLLER



A LOOK BEHIND THE SCENES: HOW AN 
APPRENTICESHIP AT  J. MÜLLER WORKS 

Interested young professionals can apply online for an appren-
ticeship at J. Müller: on our website they can find out more and 
apply online for their desired apprenticeship.

→ 	We present the various training professions in training 		
	 videos
→ 	In the trainee blog, we provide information about news, 	
	 as well as tips and tricks for applications.  
→  On the Instagram account @jmuellerkarriere geben 		
	 our trainees give a personal insight into their day-to-day 	
	 training at the port.

Our junior staff can complete an internship to gain a practical impression before 
starting their training. Training begins after a quick, simple application process: imme-
diately after the starting days, our trainees are given their own tasks. They are given 
responsibility early on. To do this, they rotate through various departments and get 
to know new colleagues. Depending on the apprenticeship, they can switch between 
our Brake and Bremen sites. Their personal contact person and a newsletter keep our 
junior staff up to date. 

Our trainees receive an attractive salary plus vacation pay and an annual allowance, as 
well as capital-forming benefits. We also subsidize travel costs to vocational college. 

Many activities add variety to the working day and strengthen cohesion and identifica-
tion with J. MÜLLER:

→ Excursions
→ Visits
→ Sports events
→ Trainee projects

After a successful examination, we honor the graduates for their completed training in a 
special setting: the ceremony takes place at a height of 90 meters in the meeting room 
on the silo.

 

Broadening the horizon

In the forwarding division, trainees have the opportunity to obtain a qualification 
as a European businessman, which includes a period abroad at one of our clients' 
sites.

2
newsletter with 

information on the 
apprenticeship

start of 
apprenticeship at 

J. MÜLLER

3
personal buddy

quick and easy 
application process

1

S TA R T
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Final photo of the trainee 
release ceremony at Silo 6 in 
winter 2024



IHK training run

The Bad Zwischenahn training run celebrated its 20th anniversary – and it went 
extremely well for the 16 trainess, employees, and trainers from J. MÜLLER. After 
completing twelve kilometers, the traditional barbecue awaited the sporty teams 
from all over the region.

Trainee-Bike

For the sake of the environment, we are literally putting ourselves in motion: 
since 2020, our commercial trainees have been doing without cars on their er-
rands at the Brake site. Instead, they cycle the trainee bike every day around the 
port area. Sportsmanship meets sense of responsibility. 

GRI 
404-2 a

Training projects: Promoting identification and commitment

Together we are strong: our development and trainee programs convey the values that 
our company stands for. Through meaningful projects, we introduce our trainees to the 
societal importance of social commitment and responsible action. 
To foster the special sense of togetherness at J. Müller, and to build social skills that will 
last a (professional) lifetime. 

Below is a selection of training projects from the reporting period.

Open Port Day

Our employees guided 800 visitors 
through the Brake port to highlights such 
as our gantry crane. For the first time, our 
trainees organized catering to raise dona-
tions for the Wesermarsch animal shelter. 

Apple growing paradise

Our trainees picked ripe fruit from the 
trees and cleared paths and areas of 
brambles. They showed their craftsman-
ship by freshening up the toilet block and 
old pallet furniture. 

Future Day

Filling job profiles with life, inspiring 
young people: J. MÜLLER welcomed 25 
young people to this year's Future Day. 
After gaining an insight into our work-
shops and offices, they exchanged ideas 
over lunch.

Trip to Bremen

The commercial and industrial train-
ees visited the J. MÜLLER site in Bre-
men. Their visit to the port museum, J. 
MÜLLER's terminal facilities, and coffee 
warehouse, gave them first-hand insights 
into port handling.

All trainee 
projects 

can be found  
on our website.

P  R  O  J  E  K  T  E
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Occupational health and safety: 
raising awareness and commu-
nicating

RAISING AWARENESS OF RESPONSIBILITY
People are at the heart of everything we do: our employees have played a major role 
in the 200-year existence of our company. We are responsible for occupational health 
and safety, so they can work effectively and safely – and for the long term. Many of our 
employees carry out physically demanding tasks and work with complex equipment. And 
in all weathers. High-quality workwear and weatherproof clothing shield our employees 
from the elements. The following applies: a safe workplace enables good performance. 
In addition to our high training standard, occupational health and safety is one of our key 
focus areas as a reliable employer.   

MÜLLER is certified in accordance with ISO 14001. This also results in requirements and 
rules for emergency preparedness, hazard prevention, and other occupational health 
and safety issues. 

Good to know: occupational safety regulations, measures, and processes apply to all 
employees. This means both for our employees and for the staff of external companies.

HOW WE IDENTIFY, ASSESS, 
AND REDUCE RISKS
We regularly carry out risk assessments to identify and evaluate work-related hazards. 
We determine and evaluate both physical and psychological risks. A risk assessment is 
available for every activity. 

Our safety officers meet four times a year and analyze current key topics. They then bring 
these to the ASA meetings. We also carry out regular accident analyses independently of 
the risk assessments. 

Plant inspections

As a further measure, monthly plant inspections are carried out. The heads of the respec-
tive departments are required to do this. They inspect their own areas, as well as others, 
to counteract operational blindness. The heads of the departments also carry out joint 
inspections. The inspections are open-ended and clearly state that feedback and criticism 
should be voiced. 

We create the inspection documentation using an app: this reduces paper consumption 
and makes it easier to access important data quickly. At the Bremen site, we already create 
100 % of the documentation using the app.   

Toolbox-Meetings

We also hold toolbox meetings to promote communication and increase awareness: the 
short, simple safety briefings take place as required. For example, at the start of a shift or 
task. The participants talk about upcoming tasks and possible risks, and clearly commu-
nicate who is responsible, and which role each employee takes on within the workflow.

ASA meetings

In accordance with Section 11 of the German Occupational Safety Act (ASiG), J. MÜLLER 
is obliged to hold quarterly meetings of the Occupational Safety Committee (ASA). One 
health and safety committee per company is mandatory. As the hazards at our sites in 
Bremen and Brake are very different, we hold ASA meetings at both sites. 

When identifying hazards, we take up the ASA's key points and use the S-T-O principle:

Risk assessment
 Operating

instructions Instruction

substitution
technical
protection measures

organizational
protection measures

personal
protection measures

GRI 
403-8 a, b, c

GRI 
403-1 a

GRI 
403-1 b

GRI 
403-7

GRI 
403-5

GRI 
403-2 a

GRI 
403-2 a

GRI 
403-4 a, b
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Digital instructions on occupational health and safety  

We draw up operating instructions based on our risk assessments. The instructions are 
issued at regular intervals. We use modern information and learning formats for this: 

→	 Every employee has access to the instructions.
→	 We carry out the instructions digitally using EHS software.
→	 The advantage: each employee receives individual instructions. 
→	 The instructions are specifically adapted to the employee's job.
→ 	External companies are instructed in accordance with our training documents. 
	 We monitor the implementation.

Where it makes sense from a technical point of view, we carry out training and instruction 
on site: this applies, for example, to crane operator training, load securing training, or the 
use of personal fall protection equipment (PPE).

24/7
Employees can access their 
instructions

Attention and exchange

Open doors and efforts to keep the topic in the spotlight: these are important pillars of 
occupational safety and health protection at J. MÜLLER. Organization and communica-
tion reduce the risk of accidents in the workplace. Our service providers also comply with 
all regulations.  

In addition to proven processes and clear responsibilities, the contribution of our em-
ployees is also important in order to continuously improve safety in the workplace. After 
all, they are the experts in their field. We motivate our employees to play an active role 
in shaping occupational health and safety. We therefore involve our employees in site 
inspections and in finding solutions to reduce hazards and risks. They are encouraged to 
express ideas, comments, and objections. 

They can do this during a toolbox meeting, for example. They can also contact safety offi-
cers, safety experts, or employee representatives at any time, and in confidence.

GRI 
403-5 a

GRI 
403-7 a

GRI 
403-2 b,c,d, 
403-4 a

"AROUND A QUARTER OF OUR EMPLOYEES 
ARE TRAINED FIRST AIDERS. HERE, WE 
EXCEED THE RECOMMENDATION BY WELL 
OVER 100 %."  
Nick Kempendorf, company representative for the occupational health 
and safety organization

19
safety-
officers

 
first aiders
144

78
fire safety officers
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Employee Tural Agaev (left) 
and crane operator trainer 
Andre Meyer (right) during a 
training session



MAINTAINING HEALTH IN THE LONG TERM

he appointed company doctor offers employees both mandatory and optional check-ups. 
J. MÜLLER does not receive the results of medical examinations due to data protection 
regulations. 

Regardless of whether the employee works physically all day or sits at a desk for long 
hours, health protection is also part of maintaining capacity for work.  

Our employees can take the following voluntary measures to maintain their health: 

→  Company fitness in cooperation with EGYM Wellpass
→  Bicycle leasing
→  Company integration management
→  Offer examinations

Current accident figures

There were no fatalities due to work-related injuries in the reporting period. The other 
figures relating to work-related injuries are as follows:

PROJECTS, GOALS, AND MEASURES
Occupational health and safety is a topic that is always evolving. One example: when 
J. MÜLLER purchases a new device or vehicle, this has an impact on specifications and 
measures relating to occupational safety. We also set ourselves the following goals:

Which hazards caused injuries during the reporting period? Or contributed to injuries? 
We analyze the reasons in the proven processes: carry out risk assessments, draw up 
operating procedures, provide instruction. Every employee receives initial training. We 
strive to reduce the number of accidents. We take various measures to achieve this 
(see → Goals).

reportable accidents in
Bremen (own employees)

14 10 14

reportable accidents in
Bremen (temporary workers)

reportable accidents in
Brake (own workers)

2 7 1

39 51 46

reportable accidents in
Brake (temporary workers) 9 8 2

year 2022 2023 2024

Our Goals Measures

determined in the reporting year 2022

 
Opening our eyes to
occupational health
and safety.

Conduct further workshops, clearly
define responsibilities in the area of
occupational health and safety.

 
 

 

→ Two-hour occupational safety seminar
to raise awareness among managers
(Bremen in May 2023) 

→ Training program “From colleague to
supervisor” (2023/2024)

determined in the reporting year2023

We want to further reduce
the number of accidents.

 Actively record and analyze near misses,
analyze and raise awareness of the risks,
sensitize people to the risks.

 

→ Workplaces with a risk of falling wer
 assessed externally and affected
employees were subsequently retrained.

determined in the reporting year 2024

Continue to drive
forward digitalization

 Communicate safety-related information
and updates more quickly and effectively

Determination and evaluation of the
number of safety officers required

Reorganize the roles of safety
officers and their training 

GRI 
403-3 a

GRI 
403-5 a 

403-6 a, b

GRI 
403-2 b, c 

GRI 
403-9 a

GRI 
403-9 c, d

"AS A MANAGER, I AM RESPONSIBLE FOR THE SAFETY OF EACH 
INDIVIDUAL - AND I EXPECT EVERYONE TO TAKE THE SAME CARE 
OF THEMSELVES AND THEIR COLLEAGUES. OUR GOAL IS CLEAR: 
EVERYONE SHOULD GO HOME FROM WORK HEALTHY AND 
UNHARMED. TODAY, TOMORROW AND IN THE FUTURE."  

Christian Henning, Head of Operations and Process Management

GRI 
403-7

206 employees actively used 
EGYM Wellpass.
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GRI Content Index
GRI-STANDARD PAGE/URL NOTES

GRI 2: General disclosures 

The organization and its reporting practices 

GRI 2-1 The organization and its reporting practices 15; 16

GRI 2-2 Entities covered in the organization's sustainability reporting 12; 16

GRI 2-3 Reporting period, frequency, and contact point 8; Imprint

GRI 2-4 Correction or restatement of information No correction or restatement of information necessary

GRI 2-5 External audit Note: None; with einfach.effizient. 
Treuhand Unternehmensberatung GmbH & Co. KG  

Activities and employees 

GRI 2-6 Activities, value chain, and other business relationships 15; 17;

GRI 2-7 Employees 15; 17

GRI 2-8 Employees who are not salaried employees Not specified

GRI 2-9 Governance structure and composition 17

GRI 2-10 Nomination and selection of the highest governance body 17

GRI 2-11 Chairman of the highest governance body 17

GRI 2-12 Role of the highest governance body in overseeing the management of impacts 17;

GRI 2-13 Delegation of responsibility for managing impacts 17

GRI 2-14 Role of the highest governance body in sustainability reporting 17

GRI 2-15 Conflicts of interest 35

GRI 2-16 Communication of critical concerns 9; 24

GRI 2-17 Collected knowledge of the highest supervisory body 19

GRI 2-18 Evaluation of the performance of the highest governance body 19; 25

GRI 2-19 Remuneration policy 43

GRI 2-20 Process for determining remuneration 43

Strategy, policies, and practices

GRI 2-22 Declaration of application of the sustainable development strategy 18; 20

GRI 2-23 Declaration of commitment to principles and practices 5; 19

GRI 2-24 Inclusion of the declaration of commitment to principles and practices 8; 25

GRI 2-25 Procedure for eliminating negative effects

GRI 2-26 Procedure for seeking advice and reporting concerns 19; 24

GRI 2-27 Compliance with laws and regulations 25 Compliance processes of the management systems 
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GRI-STANDARD PAGE/URL NOTES

Stakeholder involvement

GRI 2-28 Membership in associations and interest groups 17; 66 (appendix)

GRI 2-29 Approach to stakeholder engagement 19

GRI 2-30 Collective agreements 43

GRI 3: Procedure for determining material topics  

GRI 3-1 Procedure for the identification of material topics 10; 11

GRI 3-2 List of material topics 11

GRI 3-3 Management of material topics 11; 25; 29 See also specific standard disclosures

GRI 201: Economic performance

GRI 201-1 Direct economic value generated and distributed 14; 18

GRI 202: Market presence 

GRI 202-1 Ratio of the standard entry-level wage broken down by gender to the local statutory 
minimum wage 14; 45

GRI 301: Materialien No significant use of materials

GRI 302: Energie

GRI 3-3 Management approach 24; 28

GRI 302-1 Energy consumption within the organization 26; 27

GRI 302-3 Energy intensity 28

GRI 302-4 Reduction of energy consumption 35

GRI 303: Water and wastewater No significant water withdrawals or discharges 

GRI 304: Biodiversity

GRI 3-3 Management approach 24

GRI 304-2 Significant impacts of activities, products, and services on biodiversity 37

GRI 305: Emissions 

GRI 3-3 Management approach 24; 28

GRI 305-1 Direct (Scope 1) GHG emissions 28; 34

GRI 305-2 Indirect energy-related (Scope 2) GHG emissions 27; 34

GRI 305-3 Other indirect (Scope 3) GHG emissions 31

GRI 305-4 GHG emissions intensity 28

GRI 305-5 Reduction of GHG emissions 30

GRI 306: Waste 

GRI 3-3 Management approach 24; 28

GRI 306-1 Waste generated and significant waste-related impacts 32

GRI 306-2 Management of significant waste-related impacts 32

GRI 306-3 Waste generated 33
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GRI-STANDARD PAGE/URL NOTES

GRI 307: Environmental compliance

GRI 3-3 Management approach 24; 41

GRI 307-1 Non-compliance with environmental laws and regulations no violations

GRI 308: Environmental assessment of suppliers

GRI 3-3 Management approach 24; 28

GRI 308-2 Negative environmental impacts in the supply chain and actions taken 32

GRI 401: Employment 

GRI 401-1 New employee hires and employee turnover 40; 43

GRI 401-2 Company benefits offered only to full-time employees, but not to temporary employees 
or part-time employees 45

GRI 401-3 Parental leave 45

GRI 402: Employer-employee relationship

GRI 3-3 Management approach 45

GRI 403: Occupational health and safety

GRI 403-1 Occupational health and safety management system 56

GRI 403-2 Hazard identification, risk assessment, and incident investigation 55; 57; 58; 

GRI 403-3 Occupational health services 58

GRI 403-4 Employee participation, consultation and communication on occupational health and safety 55; 57

GRI 403-5 Employee training on occupational health and safety 54; 56; 58

GRI 403-6 Promotion of employee health 58

GRI 403-7 Prevention and mitigation of occupational health and safety impacts directly linked to busi-
ness relationships 54; 57; 59

GRI 403-8 Employees covered by an occupational health and safety management system 54

GRI 403-9 Work-related injuries 58

GRI 404: Education and training 

GRI 404-2 Programs to improve employee skills and transition assistance 46; 48; 52

GRI 405: Diversity and equal opportunity

GRI 405-1 Diversity in governance bodies and among employees 42; 43

GRI 406: Non-discrimination 

GRI 406-1 Incidents of discrimination and corrective actions taken 42

GRI 407: Freedom of Association and Collective Bargaining

GRI 407-1 Operations and suppliers in which the right to exercise freedom of association and collective 
bargaining may be at risk 42

64 65
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Appendix

Membership of the following associations 

1.	 Agrar- und Ernährungsforum Oldenburger Münsterland
2.	 Bremer Verein der Getreide- und Futtermittelimporteure e. V.
3.	 Bremische Hafenvertretung
4.	 Bundesverband der Düngermischer e. V.
5.	 Deutscher Kaffeeverband
6.	 DSLV Bundesverband Spedition und Logistik
7.	 DVT-Deutscher Verband Tiernahrung e. V.
8.	 Gesamtverband Verkehrsgewerbe Niedersachsen
9.	 Niedersächsische Hafenvertretung
10.	 Verein Bremer Spediteure e. V.
11.	 Wirtschaftliche Vereinigung Oldenburg DER KLEINE KREIS e. V.
12.	 Wirtschaftsverband Weser e. V.
13.	 Verein zur Förderung des Kurzstreckenseeverkehrs e. V.,  

Hamburg/SPC ShortSeaShipping Inland Waterway Promotion Center, Bonn

 Total number of employees in 2022 (excluding 60 trainees)

Total number of employees in 2023 (excluding 60 trainees)

Total number of employees 2024 (excluding 52 trainees)

total 3 526 8 1

of whom women 0 70 0 0

of whom men 3 456 8 1

3 comm. 0 ind. 159 comm. 367 ind. 1 comm. 7 ind. 1 comm. 0 ind.

AG Weser LogServ Müller & Oorburg

total 3 526 8 1

of whom women 0 70 0 0

of whom men 3 456 8 1

3 comm. 0 ind. 159 comm. 367 ind. 1 comm. 7 ind. 1 comm. 0 ind.

AG Weser LogServ Müller & Oorburg

total 4 502 1

of whom women 1 70 0

of whom men 3 432 1

4 comm. 0 ind. 167 comm. 335 ind. 1 comm. 0 ind.

AG Weser Müller & Oorburg
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Contact person & Imprint

Contact Person 

If you have any questions or comments about 
sustainability at J. MÜLLER, please do not hes-
itate to contact us. Please use the following 
email address: 
nachhaltigkeit@jmueller.de 

Publisher 

J. MÜLLER SE
Neustadtstraße 15
26919 Brake
www.jmueller.de

Project management 

Uwe Schiemann
Sustainability Project Manager 

 Consulting 

einfach.effizient. Treuhand Unternehmens
beratung GmbH & Co. KG 

Concept, editing & implementation

Superidee advertising agency
www.superidee.de 

Data as of the reporting date: 31.12.2024
Editorial deadline: 23. Juli 2025 
Publication: Oktober 2025

The sustainability team (from left): Christian Henning, Cedric Witten, Christina Meyer, 
Alicia Noack, Neele Evers, Michael Gloystein, Lejla Pasukan, Uwe Schiemann, Kaja Hanke, 
Timo Schröder, Nick Kempendorf, Daniel Zinkgraf



Disclaimer

Reproduction only with the written permission of the pub-
lisher. Reproduction includes, for example, reprinting, pho-
tocopying, microfilming, digitizing, scanning and storage on 
data carriers.

Hinweis

This report has been prepared with the utmost care. 
However, rounding, transmission, typesetting, or printing 
errors cannot be ruled out. This document contains for-
ward-looking statements. These are based on the opinions 
and assumptions that the members of the J. MÜLLER Group 
management have made to the best of their knowledge. 
Forward-looking statements are subject to calculable and 
incalculable risks, uncertainties, and other factors that could 
cause the sales, profitability, target achievement and results 
of the J. MÜLLER Group to differ materially from those 
expressly or implicitly contained in this publication. For this 
reason, those who come into possession of this publication 
should not rely on such forward-looking statements. The 
J. MÜLLER Group assumes no liability for the accuracy of 
these forward-looking statements and will not adjust them 
to future events and developments.  

Note on readability 

To improve readability, the report uses the masculine form 
in some places, for example when referring to job titles. 
This is solely for linguistic simplicity and is intended to be 
inclusive of all genders equally. The terms are not intended 
to convey any bias or judgment. 
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